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Substance Use Testing Policy 

POLICY 

MaineHealth(MH) is committed to providing a safe environment for patients and staff. MH expects health 
care workers to perform their duties in a manner that does not jeopardize the health and safety of 
coworkers and patients. 
The unlawful or improper presence or use of controlled substances and alcohol poses a threat to the well­
being of patients and health care staff. Consistent with this concern for safety, MaineHealth entities make 
all reasonable efforts to ensure a work environment free from the effects of alcohol and drug abuse, and 
to comply with the Maine Substance Abuse Testing Law (26 M.R.S.A Sec. 681- 690) and the Maine 
Department of Labor Rules relating to Substance Abuse Testing (adopted October 27, 1989) as well as 
the Federal Drug Free Workplace Act. In compliance with the Drug Free Workplace Act MaineHealth 
follows Federal illegal and controlled substance interpretations. 

This policy is designed to protect individual privacy and to ensure the integrity and reliability of testing 
procedures and medical histories. Questions regarding the meaning or application of this policy should be 
directed to the applicant's Employment Specialist. 

DEFINITIONS 

Applicant - any person seeking employment from an employer. The term includes any person using an employment 
agency's services. 

Employer - any person, partnership, corporation, association or other legal entity, public or private, that employs one 
or more employees. The term also includes an employment agency. 

Negative test result - a test result that indicates: 

a. A tested-for substance is not present in the tested sample; or

b. A tested-for substance is present in the tested sample in a concentration below the cutoff level.

Non-Impairment Agreement - a written document that states an employee will not report to work when impaired; 
this includes medical marijuana or prescription medications. 

Non-negative test result - a test result that indicates the presence of a tested-for substance in the tested sample 
above the cutoff level of the test. 

Point of Collection Test (POCT) - means an initial screening test performed at the site where the sample is 
collected using a non-instrumented testing device approved for that purpose by the federal Food and Drug 
Administration. 

a. The collection of any sample for use in a substance test must be conducted in a medical facility

and supervised by a licensed physician or nurse. 

b. No employer may administer directly any substance test to any of its employees.

Positive test result - a test result that indicates the presence of a tested-for substance in the tested sample above 
the cutoff level of the test. 

a. Confirmed positive test means a confirmation test result that indicates the presence of a tested- for 

substance above the cutoff level. 

Safety-sensitive task or occupation - a work task or an employee occupation that based on its nature, machinery 
used, location, surroundings, or its influence upon other operations or individuals could potentially pose a threat to the 
safety of a worker, a co-worker, customers or others. 

Substance test - means any test procedure designed to take and analyze body fluids or materials from the body for 
the purpose of detecting the presence of specific substances. The term does not include tests designed to determine 
blood-alcohol concentration levels from a sample of an individual's breath, so-called breathalyzer tests. 
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a. "Screening tesf' means an initial substance test performed through the use of immunoassay

technology or a federally recognized substance test, or a test technology of similar or greater

accuracy and reliability approved by the Maine Department of Health and Human Services under

rules adopted under section 687, and that is used as a preliminary step in detecting the presence of

specific substances.

1. A screening test of an applicant's urine or saliva may be performed at the point of

collection through the use of a non-instrumented, point-of-collection test device approved

by the federal Food and Drug Administration.

b. "Confirmation tesf' means a second substance test that is used to verify the presence of a specific

substance indicated by an initial positive screening test result and is a federally recognized

substance test or is performed through the use of liquid or gas chromatography-mass

spectrometry.

c. "Federally recognized substance tesf' means any substance test recognized by the federal Food

and Drug Administration as accurate and reliable through the administration's clearance or

approval process.

COVERED ESTABLISHMENT 

Company name: MaineHealth and all direct and indirect subsidiaries 
Street address: 11 O Free St Portland ME 04101 
Mailing address: Maine Medical Center c/o Employee Health, 7 Bramhall St, Portland ME 04101 
Phone number: 207 662 4011 

SUBSTANCE ABUSE TESTING POLICY CONT ACT 

Contact name: Linda Pettine 
Contact title: Sr Director 
Contact phone number: 207 662 4011 

LOCATIONS COVERED 

Location 1: Franklin Community Health Network 
Location 2: LincolnHealth 
Location 3: Maine Behavioral Healthcare 
Location 4: Maine Medical Center 
Location 5: MaineHealth 
Location 6: MaineHealth Care at Home 
Location 7: MaineHealth Accountable Care 

Organization 

Location 8: NorDx 
Location 9: Pen Bay Medical Center 
Location 10: Southern Maine Healthcare 
Location 11: Waldo County General Hospital 
Location 12: Western Maine Health 
Location 13: Memorial Hospital, NH 
Location 14: MidCoast Parkview Hospital 

• Applicants will be notified at the time of initial application that they may be tested for substance

use and will be advised where they may review the policy and statute.

• Prior to testing, an applicant as defined in this policy shall be provided with a copy of the policy.

• All applicants can review the Maine Substance Use Testing Law here:

http://www. maineleq islature. org/leq is/statutes/26/title26sec681. html

I certify that this policy complies with the Maine Substance Use Testing Law (26 M.R.S.A. Sec. 681-690) 
and the Maine Department of Labor Rules relating to Substance Use Testing (adopted October 27, 1989). 

Signature of Authorized Company Official 
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SCOPE OF TESTING 

Applicant Testing 

Only applicants who will be applying for pharmacy positions will be subject to testing.
An applicant is defined by this program and state law as any person seeking employment from an 
employer. The term includes any person using an employment agency's services. For the purpose of this 
program, an applicant will not be any person separated from employment by this employer while 
receiving a mandated benefit from or on account of this employer, including but not limited to Workers' 
Compensation, Unemployment Compensation and Family Medical Leave and for a period of 30 days 
beyond the termination of the benefit, nor will an applicant be any person separated from employment by 
this employer while receiving a non-mandated benefit from or on account of this employer for a period 
of 30 days beyond the separation. 

Classifications or position titles to be tested: All Pharmacy Positions only 

Employment with MaineHealth is conditional upon passing the applicant drug screen. MaineHealth has 
put notice of this on its employment application and in the employee employment policies." 

Photo Identification, as used in this policy, means officially acceptable identification required of 
applicants at the specimen collection site. Photo identification includes any one of the following (personal 
photographs are not acceptable forms of photo identification): 

1) Passport
2) Driver's license or ID card issued by a state or outlying possession of the United States,

provided it contains a photograph,
3) ID card issued by federal, state or local government agencies or entities, provided it contains

a photograph, or

4) School/ Company ID card with photograph.

Use of Prescription Medications and/or Medical Marijuana in the Workplace 

The unlawful or improper presence or use of controlled substances and alcohol poses a threat to the well­
being of patients and health care staff. Consistent with this concern for safety, MaineHealth entities make 
all reasonable efforts to ensure a work environment free from the effects of alcohol and drug abuse, and 
to comply with the Maine Substance Abuse Testing Law (26 M.R.S.A Sec. 681- 690) and the Maine 
Department of Labor Rules relating to Substance Abuse Testing (adopted October 27, 1989) as well as 
the Federal Drug Free Workplace Act. In compliance with the Drug Free Workplace Act MaineHealth 
follows Federal illegal and controlled substance interpretations. 
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SCREENING AND CONFIRMATION TESTS 

• All screening tests will be conducted using the Enzyme Multiplied Immunoassay Test (EMIT)
• All confirmation tests will be conducted using the Gas Chromatography/Mass Spectrometry

(GC/MS) methodology.
• Applicants will be tested for use of the indicated substances.
• All screening and confirmation levels must be at or above the levels listed in Appendix A of this 

policy.
 

SPECIMEN COLLECTION TYPE TO BE USED: 

� Urine 

D Oral fluids/saliva 

� Hair follicle 

D Sweat patch 

SUBSTANCES TO BE TESTED FOR: choose all that apply 

� Amphetamine/Methamphetamine/MDMA 
MDA/MDEA 

� Cocaine and/or metabolites 
D Marijuana and/or metabolites 
� Opiates and/or metabolites 
� Phencyclidine 
� Barbiturates 
� Benzodiazepines 
� Methadone 
� Methaqualone 
� 6-Acetylmorphine (heroin)
D Alcohol

CONSEQUENCES OF TESTING 

1. Action to be taken for refusal to submit to a test

An applicant will not be hired. 

Z. Action to be taken while awaiting results of a test

An applicant will not be hired. 
�-- -

3, Action tb be taken based on confirmed-positive result 

An applicant will not be hired. 
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Substance Use Testing Policy 

TESTING PROCEDURES 

1. Sample Collection Facility or Facilities

Only Concentra locations 

2. Point of Collection Testing (POCT) is being. used 18:1 YES. ONO 

The POCT is an initial screen test performed at the point of collection (POC)/collection site through the 
use of a non-instrumented, POC testing device approved by the federal Food and Drug Administration. 
This type of testing can only be used for urine or oral fluids sample collection. The POCT procedures 
outlined in this policy do not replace or supersede any other drug-testing policies or requirements. 

POCT is a process that has been put into place in order to complement the existing drug-testing 
procedures; it is screening conducted at the point-of-collection site rather than a laboratory in order to 
determine the presence of tested-for substances (see list of substances to be tested). 

No employer may directly administer any substance test to its employees. 

In order to ensure confidentiality of employees during the POCT process, testing will take place offsite at 
the collection site or within a medical facility/first aid station on-site, supervised by either a licensed doctor 
or nurse. Tests must be conducted by individuals who are trained in the POCT process for the sample 
type and collection devices used, following approved Chain-of-Custody procedures. Staff who will perform 
POCT will be instructed in the proper manner of collecting samples, reading results and maintaining a 
proper chain of custody. At a minimum, the training will consist of the following: 

Precautions - Specific storage information for the POCT testing device that will be utilized. 

The Testing Procedure - Sample collection, sample integrity, understanding the temperature strip and 
instructions for use. 

Determination of Drug Screen Result - Negative results, non-negative results, and invalid results. 

Negative Result Procedure - Notify the donor of the result and offer that he/she may observe the 
disposal of the sample collected, cup and/or POCT testing device. 

Non-negative Result Procedure - Requires proper Chain-of-Custody procedures. The sample must 
remain in the donor's site until the tamper evident tape is applied to the sample and the donor has 
completed the donor information and donor affidavit on the chain of custody form. 

Invalid results - Must be re-tested with a fresh POCT testing device; provided that if the applicant is 
found to have twice substituted, adulterated, diluted or otherwise tampered with the sample, the applicant 
shall be deemed to have refused to submit to a substance test. 

Collection Problems and Collector Response - Procedures to follow for refusal to test, urine does not 
meet temperature requirements, shy-bladder process, and/or suspected specimen tampering. 

Any sample that results in a negative test will be destroyed. Any sample that results in a positive result will 
be sent to the approved laboratory following approved Chain-of-Custody procedures for confirmation testing 
as described in Section 5 of the Policy. 

Page 7 of 13 



Substance Use Testing Policy 

3. Sample Collection

A. Procedure to segregate a portion of the sample at applicant's request (Maine employment
locations ONLY):

At the request of the applicant, at the time the test sample is taken, a portion of the sample collected, 
sealed, and labeled according to State regulations and these procedures, will be segregated for that 
applicant's own testing. This sample will be stored by the laboratory and chain of custody shall be 
maintained as provided in this policy. 

Within five days after notice of the test result is given to the tested person, the applicant shall notify the 
employer and the facility of the testing laboratory selected for the applicant's own testing. The laboratory 
so-selected must be licensed by the Maine Department of Health and Human Services. The employer's 
laboratory shall promptly send the segregated portion of the specimen to the selected laboratory, subject 
to the same Chain-of-Custody and security requirements as observed for the employer's specimen. 

The applicant will be required to pay for the segregation of a second sample, as well as the expense of 
said additional testing, only if and when the applicant notifies the employer that the applicant actually 
wishes the test to be made and the applicant notifies the employer of the choice of laboratory to which the 
second sample is to be sent. 

Applicants for New Hampshire employment locations do not have the option of appeal or testing of the 
segregated sample, so segregation is not necessary. 

8. Collection Procedure

The employer will not require an applicant to remove any clothing for the purpose of collecting a 
specimen sample, except that the employer will require that an applicant leave any personal belongings 
other than clothing and any unnecessary coat, jacket or similar outer garments outside the collection 
area. 

No applicant may be required to provide a urine sample while being observed, directly or indirectly, by 
another individual. 

If the collector believes the applicant to have substituted, adulterated, diluted or otherwise tampered with 
the sample, the specimen will be rejected, and the applicant will be given an opportunity to provide a 
second specimen. For urine samples, the applicant will remain under observation at the medical facility 
and may be given liquids until the second specimen is provided. 

If the second specimen fails to meet any assessment standard, the applicant is considered to have 
refused testing. 

4 .. Sample Storage 

A. At collection point

Samples will be collected in new, clean containers manufactured for the purpose of substance use 
specimen collection. Immediately after assessment, the container will be sealed with tamper-proof tape 
and labeled in the presence of the applicant. The seal will cover the cap and extend over the sides of the 
container. The label will contain the date and time of collection, and the identifying number of the 
applicant. 
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All information on the label will be written clearly and with indelible ink. Samples will be transported or 
shipped promptly to the testing laboratory in a secure fashion, so as to prevent tampering. If shipment or 
transport is not feasible, the specimen shall be refrigerated within one hour, at less than 6°C for no more 
than three days, or frozen at -20°C or less, for no more than two weeks before shipment. 

B. At laboratory

All positive specimens will be retained by the laboratory in the original containers in secure storage at 
freezing temperatures (-20°C or less) for at least 12 months. Should legal challenge occur, the specimen 
will be retained throughout the period of resolution of that challenge. 

5. Chain of Custody

A. Labeling and Packaging

Immediately upon collection of each sample, a Chain-of-Custody record will be established for that 
sample, indicating the identity of each person having control over the sample, and the times and dates of 
all transfers or other actions pertaining to the sample. 

B. Transport

Samples will be picked up from the facility within 24 hours of collecting the sample and will be transported 
in a secure fashion, so as to avoid tampering. Each person who takes custody of the sample in the 
course of transport will record on the Chain-of-Custody log the date, time, transporter's name and 
employer's name, origin and destination of the sample. 

C. At laboratory

When a sample arrives at the lab, the person receiving the sample shall record the time of receipt and the 
location of each sample in the lab's storage system. Any technician or other person who removes the 
sample from storage or opens the sample shall record the date, time, his or her name and purpose for 
removal or opening of the sample. 
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6; Identify Testing Laboratory 

Quest - KS location

7. Procedureto Notify Applicant

The applicant will be notified by personal telephone call and confirmed by mail unless the applicant 
otherwise instructs. All laboratory reports, including the screening, confirmation and quality control data 
shall be reviewed and in the event of a confirmed positive, the applicant will have an opportunity to speak 
with a healthcare professional in order to validate the reason for the positive result (i.e. a valid 
prescription) prior to the final report being sent to the employer. The final report will be sent to the 
Practice Supervisor or designee. 

The report will identify the name of the laboratory, the drugs and metabolites tested for, whether the test 
results were negative or confirmed positive and the cutoff levels for each substance. The report will 
include any available information concerning the margin of accuracy and precision of the test methods 
employed. 

A. Unless agreed upon by the applicant, no report shall show the quantity of substance detected, but
only the presence or absence of that substance relative to the cutoff level.

B. No report will show that a substance was detected in a screening test, unless the presence of the
substance was confirmed in the confirmatory test. Test results will be randomly delayed from two
to five days so that the employer cannot gauge screening test results from the time results are
reported. In addition, all testing will be billed to the employer at a single rate per sample tested
(which may be periodically adjusted by the laboratory).

C. No substance may be reported as present if the employer did not request analysis for that
substance.

D. Reports of samples segregated at the applicant's request for testing by the applicant's choice of
laboratory, will be provided to the.applicant and the employer.

Unless the applicant consents, all test results and any information acquired by the employer in 
the testing process is confidential and may not be released to anyone except the applicant tested. 

This requirement applies to the personnel of all laboratories involved and to the employer. 
However, this does not prevent the disclosure of results or information if: 

a. Release of information is required or permitted by state and federal law including release

under 26 M.R.S. Sec. 683 (8) (D), or

b. The use of this information is part of any grievance procedure, administrative hearing or

civil action relating to the imposition of the test or the use of test results. The results of

any test may not be required, requested or suggested by the employer to be used in any

criminal proceeding as provided by 26 M.R.S. Sec. 685 (3) (B).

E. The laboratory shall retain records of confirmed positive results in a numerical or quantitative form

for at least two years.
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8. Procedure to Appeal

If the applicant chose to segregate a portion of their sample and elects to submit that sample to a 
laboratory of their choice, the results of the second test will be controlling. To appeal the results of a 
confirmed positive result in lieu of testing the segregated sample, the applicant must fill out and sign the 
attached "Substance Use Test Appeal" form, submitting information explaining or contesting the results, 
within five (5) working days after notice of a confirmed-positive test result. 

The appeal process will be conducted without cost to the applicant. The applicant will then be scheduled 
to speak within 14 days with the EHS Director or Medical Director. The applicant will explain the basis for 
the appeal and may be asked questions. After the meeting concludes, a written report of findings and 
conclusions will be prepared, and a copy sent to the applicant. 

There is no appeal for applicants tested to work for New Hampshire based employees. The results of the 
original test will be considered final. 

An appeal does not include the option to provide a new specimen. 

References: 

Maine Drug Testing Statute 
Department of Labor, Model Drug Testing Policy 

DATE OF ISSUANCE: 9/01/2022 
DATE OF REVISION: 

A�ROVAL 

Scott allard,CPO 
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SUBSTANCE USE TEST APPEAL FORM 

If you have reason to question the accuracy of a substance test to which you have submitted, you may 

file an appeal by filling out this form. Please note: An appeal does not include a request for recollection. 

Name of person appealing:--------------------­

Date sample provided: ----------------------­

Where was sample provided? -------------------­

What are the reasons for your appeal of the test's accuracy? (please be specific) 

Date: ____ _ 

Signature of Person Appealing 

___________ will schedule a time to meet with you within 14 days from the time this 

Appeal is received by the employer. 
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APPENDIX A 
DRUG SCREENING AND CONFIRMATION LEVELS 

Urine Oral Fluids Hair Follicle Sweat Patch Substances (ng/mLexcept.in 
. .  alcohol) 

(ng/mL) (pg/mg) (ng/patch) 

Screen Confinn Screen Confinn Screen 
I; 

6-Acetylmorphine Only if 10 ng/ml N/A 4 ng/ml N/A 
(heroin) morphine 

>2000
ng/ml1 

Alcohol 0.02 0.02 N/A N/A N/A 
g/100ml g/100ml 

Amphetamine/ 
Methamphetamine 500 ng/ml 

250 ng/ml 
50 ng/ml 

50 500 

MOMA ng/ml3 pg/mg 

Barbiturates 300 ng/ml 300 ng/ml N/A N/A N/A 

Benzodiazepines 300 ng/ml 200 ng/ml N/A N/A N/A 

Cocaine and/or 
150 ng/ml 100 ng/ml 20 ng/ml 8 ng/ml 

500 
metabolites pg/mg 

Marijuana and/or 
50 ng/ml 15 ng/ml 4 ng/ml 2 ng/ml 1 pg/mg metabolites 

Methadone 300 ng/ml 300 ng/ml N/A N/A N/A 

Methaqualone 300 ng/ml 300 ng/ml N/A N/A N/A 

Opiates and/or 40 ng/ml 40 ng/ml 200 
metabolites 

2000 ng/ml 
2000 pg/mg 

(codeine and ng/ml 
morphine) 
Phencyclidine 25 ng/ml 25 ng/ml 10 ng/ml 10 ng/ml 300 

pg/mg 

MDA 250 ng/ml 300 
N/A N/A pg/mg 

N/A 

MDEA 250 ng/ml 300 
N/A N/A pg/mg 

N/A 

1 Only tested if morphine is present at a concentration of at least 2000 ng/ml.
2 Must also contain amphetamine at a concentration greater than or equal to SO pg/mg.
3 Specimen must also contain amphetamine at the screening concentration.

Confirm Screen 

200 N/A 
pg/mg2 

N/A N/A 

300 25 
pg/mg4 ng/patch 

N/A N/A 

N/A N/A 

Cocaine, 
500 

pg/mg 25 
metabolit ng/patch 

e 50 
PQ/mQs 

0.05 4 
pg/mgs ng/patch 

N/A N/A 

N/A N/A 

200 25 
pg/mg ng/patch 

300 20 
pg/mg ng/patch 

300 
pg/mg 

N/A 

300 
pg/mg 

N/A 

4 Methamphetamine sample must also contain amphetamine at a concentration of at least SO pg/mg. 
5 Cocaine concentration at confirmatory cutoff AND Benzoylecgonine/cocaine ratio is at least 0.05 OR a

Cocaethylene concentration of at least 50 pg/mg OR a narcocaine concentration of at least 50 pg/mg. 
6 Delta-9-tetrahydrocannabinol-9-carboxylic acid.
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N/A 

N/A 

25 
ng/patch 

N/A 

N/A 

25 
ng/patch 

1 
ng/patch 

N/A 

N/A 

25 
ng/patch 

20 
ng/patch 

25 
ng/patch 

25 
ng/patch 
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APPENDIX C

Substance Abuse Testing Procedure Verification 
APPLICANT NAME______________________________DOB________________ 

Are you able to produce a urine specimen at this time?............................................................................... Yes      No 

Do you have photo identification with you?................................................................................................... Yes  No 

 Applicant Signature___________________________________________________Date________________ 

Did the clinician check your photo identification before your specimen collection?............................................ Yes     

No 

Did the clinician explain the collection process before your specimen was collected?....................................... 

Yes     No 

Were you asked to show what was in your pockets and remove outer clothing before your specimen collection? Yes     

No 

Were you asked not to flush the toilet during your specimen collection?.......................................................... 

Yes     No 

Was the sealed testing kit examined and opened in your presence before your specimen collection?................. Yes     

No 

Were you instructed to wash your hands before collecting your specimen?......................................................... 

Yes     No 

Was the toilet water blue during your specimen collection?............................................................................. Yes     No 

Did you personally hand your urine specimen directly to the clinician after collection?....................................... Yes     No 

Applicant Signature _______________________________Date _____________Time Collected______________ 

Result: Negative  

Clinician Signature__________________________________________________________Date______________ 

Result: Non-Negative Forwarded to Lab 

     No 
Did you and the collector verify that the urine specimen bottle label and the chain-of-custody form had identical 
numbers?............................................................................................................................... Yes

Did you initial the labels on the specimen bottles?.........................................................................................  Yes   No 

Did you and the collector sign the chain-of-custody form?..............................................................................         Yes  No 

Did you see the collector place your urine specimens in the tamper-proof specimen bag and then seal it?......     Yes      No 

Were you given a copy of the chain-of-custody form?.................................................................................... Yes      No 

*If the MRO informs me of a positive result, I can request that my specimen be tested by an approved lab of my choice at my cost by 
notifying the MRO within five business days of the confirmed positive result.

Applicant Signature___________________________________Date_________________Time_______________ 
Clinician Signature____________________________________Date_________________Time_______________ 
Comments or Remarks:________________________________________________________________ 

After specimen collection:

Before specimen collection:
(Not for New Hampshire employment locations) 

Do you want to segregate a portion of the collected sample as well as pay for the expense of any additional 
testing?  * Yes    No

No 
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Patient Identification Here 
APPENDIX B 

Authorization for Consent and Release of Information for Applicant Substance Abuse 
Testing 
I, the undersigned, understand that my full cooperation with urine substance abuse testing is a condition of employment at 
MaineHealth. All my questions about the Applicant Substance Abuse Testing policy and this procedure have been answered 
to my satisfaction. 
I understand that I have up to 3 hours to produce a sample sufficient for testing and that I will not be able to request 
a recollection of a specimen if I am unable to produce a sufficient quantity. 

I understand if my urine specimen tests non-negative, indicating that the presence or suspected presence of substances was 
detected with the rapid point-of-collection testing method, my urine specimen will be sent in accordance with chain-of-custody 
requirements to Quest Diagnostic Laboratories (Quest) for confirmatory testing using gas chromatography-mass spectrometry 
(GC/MS).  

If Quest confirms my urine specimen as positive (indicating the presence of substances), MaineHealth, Medical Review Officer 
(MRO) will contact me to evaluate my medical history and other relevant biomedical information. The MRO will then determine 
if my urine specimen meets the criteria of negative or positive for substances. 

If the MRO confirms my urine specimen as positive, the MRO will inform me how to have my urine specimen tested by a 
laboratory approved by the Maine Department of Human Services. If I choose to have my specimen 
tested, once appropriately notified, Quest shall promptly send the specimen to the selected laboratory, subject to the same 
chain-of-custody and security requirements as observed for the point-of-collection.  

I understand that I will be required to pay for the specimen to be tested. 

My designated laboratory sends the results from my specimen to Quest. Quest informs the MRO of the results of the  
specimen. The MRO will advise me of the result and will report the result to MaineHealth Employee Health Services 
management. This result will be reported by the MRO to MaineHealth as negative or positive. I will not be given op-portunity to 
provide further medical information, nor will I have the right to appeal the result of the  specimen. This result is determinative. 

If the MRO determines my urine specimen is negative, MaineHealth Employee Health Services or designee will notify me 
about how to continue the post-offer, pre-placement medical evaluation. 

If the MRO determines my urine specimen is positive, a MaineHealth Employment Specialist or their designee will notify me 
that my conditional job offer is rescinded and I am not eligible for employment within MaineHealth for one year from the date of 
collection. If I chose not to test my sample, I can file a Substance Abuse Test Appeal (see Appendix A) with the Sr. Director 
of Employee Health Services within five business days of the MRO’s notification to me of the positive result and that an appeal 
does not include a recollection of a sample.   I understand that I will not be permitted to provide services within MaineHealth 
during that one-year period on behalf of my current or any other employer, and if work is assigned to me at any MaineHealth 
facility, MaineHealth will inform my employer of my disqualification from providing services there, without divulging the reason 
for the disqualification. 

I consent to having negative or positive substance abuse test results disclosed to MaineHealth’s Medical Review Officer, 
Employee Health Services, and Human Resources.  I understand I should not to share my results with the hiring manager. 

I hereby consent to the collection of my urine specimen(s) for substance abuse testing for non-medical purposes. 

Name (printed) _____________________________________________________DOB_____________ 

Signature_______________________________________________________Date___________ 

Signature of Parent/Legal Guardian (if applicable) _________________________________Date_________ 

Witness Name/Title_________________________________________________Date________________ 

Witness Signature___________________________________________________Date_______________ 
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